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Positive Organizational Behaviour: A Reflective Approach
Authors: Miguel Pina e Cunha, Arménio Rego, Ace Simpson, Stewart Clegg
Publisher: Routledge, 2020

. Positive organizations: the foundations

. Leveraging on individual strengths

. Psychological capital: the "HERO" effect

. Emotions and happiness at work

. Designing work for meaning, learning and health

. Generative interactions in organizations

. Real teams: supporting learning and change

. Positive leadership: Humble, ethical, authentic, and servant
. Great workplaces

10. Powering positivity

11. The positive organization of progress

12. The positive-negative dialectic
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