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- Hammerich, K., & Lewis, R. D. (2013). Fish can't see water: How national culture can make
or break your corporate strategy. John Wiley & Sons.

- Lewis, R. (2012). When teams collide: Managing the international team successfully.

Nicholas Brealey International.
- Lewis, R. (2018). When cultures collide: Leading across cultures. Hachette UK.
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